
In the following areas below all "Details" pertain to the safety 
of the worker and the success of the student during situations 
that could cause harm to the worker. 

The information given must be concise. 

Select "Yes" if you expect that employees will have to physi-
cally interact to support the individual. Select the stage when 
this hazard is expected - baseline, or dysregulation. Select 
"No" if there is no physical interaction expected.  

Select all the applicable hazards 

Describe in bullet points each key hazard and the control 
measures to take. 

Example: Awkward posture checked - When working with 
student at the desk take frequent breaks, switch sides period-
ically. 

If "Other" was checked = be clear in the details about what 

Delete pictograms if the hazard does not exist. 



Select "Yes" if you expect that there will be noise hazards while working with 
the individual. 

Select the stage when this hazard is expected - baseline, or dysregulation. 

Check off the applicable items 

Delete the Externalizing Icon if "Verbal Abuse / threats" has not been checked. 

Any noise hazard created by the student may have an impact that does not 
exceed the noise threshold however it could be causing strain. 

Select "Yes" if you expect that employees will have to have exposure to biolog-
ical hazards. 

Select the stage(s) when this hazard is expected - baseline, or dysregulation. 

Describe the hazard specifically and how the employee will protect themselves 
from the hazard. The individual is not the hazard, the action is the hazard. 

Example: Individual spits as part of baseline behaviour - employee are to wear 
specified personal protective equipment. Alternatively, Student requires rescue 
medication as trained by the school nurse. Bite hazard exist. 

Select "Yes" if you expect that employees will have to have exposure to exter-
nalizing hazards. Select the stage(s) when this hazard is expected - baseline or 
dysregulation. 

Describe the hazard specifically and how the employee will protect themselves 
from the hazard. The individual is not the hazard - the action is the hazard. 

For Example: Maintain a physical barrier between you and the individual during 
instruction. 

Delete or add any externalizing icons from the image bank on Page 1 as neces-
sary. 



Check off any items that are required in order to work safely 
with this individual. 

Add additional comments on where these items are kept or 
how they are to be used as necessary. 

For example: Sink checkbox: A sinks should be easily accessi-
ble in order to wash hands when leaving the learning space or 
prior to working with others. 

Check off as applicable. If not applicable indicate this in the 
text box. 

Add instructions on where to find more information for re-
quirements or add the information. i.e. care plan 

Check off all required PPE, also indicate if a specific PPE is 
optional in the text box. If there are specific types of PPE indi-
cate the brand and model that are required. If there are in-
structions on how to use the PPE, when to use it, be clear in 

Check off all applicable steps that need to be in place in order 
to initiate safe work practice. 

Explain the details of each items that is checked off, so that it 
is clear to the employee. 

For Example: Graduated Introduction checked - all employees 
working with the individual will be required to work as an 
observer until the primary has assessed that the student is 
not experiencing unexpected dysregulation. This is not a de-
fined time period and should be done on a case by case ba-



Add text for each area that requires some information on how to manage the re-
sponse. Group all areas with a similar response together. However ensure that if 
there are unique elements in an area the response has been considered. 

E.g., Leave the area, radio for help, do not confront or block, if needed go to a safe 
room and close the door. Clear the hall, clear the room, 

· REPORT ALL ACTS OF VIOLENCE AS SOON AS REASONABLY POSSIBLE. 

· Post incident debrief is required prior to leaving, or prior to starting the next day. 



Check off all the other plans that must be 
read in conjunction with this ISWI. 

Acknowledgement of having read the above 
information. If there are any questions please 
ask the Principal or Vice Principal. 

Note down any changes to the document 
that you have made. 


